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Pattern Fellows Program Graduation to be Held June 19

Eighteen Pattern Fellows will graduate on June 19,
completing an eight-month-long innovative leadership
curriculum designed to expand the horizons of those already
active in their communities and disciplines.

Pattern started the program 13 years ago with the goal of
emphasizing the common issues and concerns that bind
together the communities of the Hudson Valley and forcing
participants to think about challenges in a regional context.
Every year, prominent guest speakers from government,
business, education, and the non-profit sector provide insights
and share their experiences with program participants, who
then spend several months working on a research project that
is presented at a graduation and leadership luncheon each
June.

This year, Westchester Medical Center partnered with Pattern
on the Fellows program to develop a group project focused on the role of anchor institutions, such
as hospitals and colleges, in promoting the vitality of the communities in which they operate. The
emphasis is on the communities of Kingston, Port Jervis and Poughkeepsie.

Pattern Fellows will present their projects at the graduation ceremony to be held at WMC’s Taylor
Conference Center at 10:30 a.m. WMCHealth Network President and CEO Michael D. Israel will
address the audience at the ceremony.

All are welcome at the event to hear Pattern Fellows present the culmination of their work. For
tickets, please follow this link.

Pattern Releases Third Urban Action Agenda Report

The link between police spending and crime, the opioid crisis in the
Hudson Valley, and the affordability predicament faced by renters
are a few of the topics that Pattern for Progress delved into in its
third Urban Action Agenda (UAA) report released last month. The
report summarized the progress made by 25 urban hubs in the
region and focuses on a dozen key subjects—from infrastructure and
transportation to economic development and public health—that
impact these urban communities.

Started in 2016, the UAA is a multi-year initiative led by Pattern to
promote the revitalization and growth of urban centers (11 cities and
14 villages) throughout the nine-county Hudson Valley region. The
new report offers an overview of the work that Pattern accomplished
in 2018 and early 2019, including ongoing regional initiatives,
milestone events, community-specific projects and the 12 mini
reports on important issues.

“We believe that the regional urban centers will play a key role in the continued revitalization of the
Hudson Valley,” said Pattern President and CEO Jonathan Drapkin. “The sharing of best practices data
and new policy initiatives serves to assist the management and residents of the focus communities.”

The highlights of the reports include:                                                                                                             
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An overview of the opioid crisis that is crushing communities across the Hudson Valley, which has
a higher rate of opioid-related deaths than New York state and the nation as a whole. According to
New York State Department of Health data, Sullivan County led the Hudson Valley for the highest
opioid overdose deaths per 100,000 residents and Ulster County had the highest incidence of
emergency room visits for opioid overdose per 100,000 residents.
The link between police spending and the crime rate. Common sense suggests that if cities
reduce the number of police officers while spending less on police services, then the crime rate
should rise. But an examination of crime and staffing data from the state for 12 UAA communities
shows that despite fielding fewer officers and spending less money, 11 out of 12 UAA
communities saw drops in index crimes reported to the FBI.
The affordability crisis faced by renters in the Hudson Valley, which is caused by a combination of
rising rents and declining median incomes. Since 2000, the median rent has risen in 24 of the 25
UAA communities while the median income of renters has dropped in all of the 25 communities
when accounting for inflation. Data from the U.S. Department of Housing and Urban Development
shows that majorities of renters in 22 of the UAA communities are cost burdened or severely cost
burdened (paying more than 30% of their income towards rent).
The general trend across UAA communities is a shrinking young population and an aging
workforce. Between 2000 and 2017, the percentage of residents under the age of 16 decreased
by 8% and the percentage of residents ages 65 to 74 who remained in the workforce grew by
37%.

The full report on the Urban Action Agenda can be viewed on Pattern’s website at
http://www.pattern-for-progress.org/.

County Executives Talk Regional
Challenges, Opportunities in Panel

Hosted by Pattern

Pattern Launches Initiative to
Promote Young Professionals in

the Hudson Valley

Three Hudson Valley county executives
gathered to discuss regionalism and how
working together to face common
challenges will ensure a sustainable future
for the Hudson Valley region.

County executives George Latimer of
Westchester, Marcus Molinaro of Dutchess
and Ed Day of Rockland participated in the
“Making the Connection: Strengthening the
Region” conversation held at the Putnam
County Golf Course on May 13. Pattern
President and CEO Jonathan Drapkin
moderated the discussion.

“We strongly believe in dialogue between
municipal leaders from different parts of the
Hudson Valley,” said Drapkin. “The sharing
of best practices, or how each addresses
new issues, is a sure way of benefiting the
residents throughout the region.”

The county executives covered a wide
range of topics, including housing,
transportation, economic development,
workforce attraction, incentives for
businesses, the opioid crisis and the
measles outbreak, among others. A
common theme running through the

​Pattern for Progress announced the launch
of a Hudson Valley-wide initiative to
promote young professionals before a
packed crowd that attended the second
annual Greater Hudson Valley Young
Professional Summit held May 23 at SUNY
New Paltz.

LIFT/HV, or Leading the Initiative for
Future Talent in the Hudson Valley, will
focus on nurturing, building and growing the
number of young professionals who are
essential for the growth and vitality of the
Hudson Valley. As part of its efforts,
LIFT/HV will create programming to engage
and attract young professionals to the
region, and provide them with a voice,
opportunities and a platform to shape the
future.

“Pattern for Progress is proud to be
spearheading the effort to cultivate the
future workforce of the region through our
new initiative, LIFT/ HV” said Pattern for
Progress President and CEO Jonathan
Drapkin. “Whether its exploring how we can
assist this demographic with research, or
actively recruiting and retaining them,
Pattern strongly believes this effort will
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conversation was economic growth, and
challenges and opportunities in the Hudson
Valley.

Putnam County Executive MaryEllen Odell
was scheduled to attend but could not make
it because of a work emergency. Orange
County executive Steve Neuhaus, who is
serving in the Middle East, sent a recorded
message on affordable housing, education,
partnerships and availability of construction
workers in Orange.

benefit the Hudson Valley.”

Pattern launched the initiative in response
to a discouraging decline in the number of
young adults aged 20 to 39 in the Hudson
Valley and the economic challenges facing
them. While 20-39-year-olds make up 27%
and 28% of the population in the nation and
New York state respectively, that number is
a low 24% in the Hudson Valley, down from
27% in 2000.

The reasons behind the numbers are many:
declining birth rates; outmigration from the
region; high taxes and high cost of living;
stagnant wages and a perception there are
fewer opportunities for professional growth.

The detailed look at
challenges facing young
professionals and what
LIFT/HV will do to
tackle them is outlined
in an issue brief
published by Pattern.

For more information about Pattern and our initiatives

Visit our Website
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