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A fundamental shift occurred in the Mid-Hudson Valley’s employment composition

between 2008 and 2017. Many high-paying jobs that had anchored the middle class

in the past disappeared, and more than 12,000 new jobs were created, many of

which cannot sustain the cost of living in the Mid-Hudson Valley. A review of New

York State Department of Labor data shows that 16,352 jobs were lost in industries

with an average annual wage of more than $50,000 from 2008-2017. There were

1,564 jobs added in other high paying sectors with average annual wages of $50,000

or more during the same period. The bulk of the new jobs (95%) were in industries

with an average annual wage of less than $50,000, and 25% were in industries with

average annual wages between $20,000 and $30,000.
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Today, the industries that are growing the most offer low to mid-range salaries while

the highest paying industries are losing jobs. Administrative & Waste Services,

Transportation & Warehousing, and Educational Services, all with average annual

wages below $40,000 in 2017, have grown. People working in these sectors at these

low salaries will struggle to get by in the Mid-Hudson Valley. Accommodation &

Food Services, one of the fastest growing industries, offers wages much below the

cost of living. With low-wage jobs on the rise and high and middle-wage jobs

disappearing, it is reasonable to ask if the current Mid-Hudson Valley economy can

sustain a middle-class in the future. 

WAGES AND EMPLOYMENT

The Mid-Hudson Valley is especially reliant on the Government sector, which is the

largest employer in the study area and offers relatively good wages. While

government jobs accounted for 19.2% of the study area’s total employment in 2017,

the number of jobs in this sector declined by 8% from 2008. During this period,

wages in the Government sector went up by 8%, averaging $77,677 in 2017.

Government jobs were a $4.76 billion industry in the study area in 2017. 

The Health Care & Social Assistance sector retained its spot as the second largest

employer in the study area, and has grown rapidly, mirroring a national trend.

Though jobs in this sector increased 20%, wages made a modest 7% jump and vary

widely in how much they pay. While doctors and physician assistants are on the high

end of the income range, many workers in this industry, like home health and nursing

aides, earn far less. The average annual wage in Health Care and Social Assistance in

2017 was $47,189, indicating that with high earners skewing the number up, many

earn well below this figure. 
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“95% of the new jobs were in industries with an
average annual wage of less than $50,000.”



Retail Trade is another major industry sector, ranking third in job numbers for the

Mid-Hudson Valley and a major employer for most of the seven counties. In 2008,

Manufacturing was fourth on the list for regional job numbers, but it lost more than

5,000 jobs by 2017 and wages fell by 10%. As a result, Accommodation & Food

Services has taken the fourth spot. This sector grew by 6,588 jobs (23%) in the study

area over a ten year period.
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AVERAGE ANNUAL WAGES AND # OF JOBS BY SECTOR: 2008-2017



In addition to Manufacturing, the Mid-Hudson Valley saw six other industries lose

jobs between 2008 and 2017: Construction, Retail, Information, Finance and

Insurance, Professional & Technical Services, and Other Services, Ex. Public

Administration. With a decline of between 17%-20% in job numbers from 2008 to

2017, the well-paying industries of Manufacturing, Information, and Finance &

Insurance were hardest hit.

Jobs that are Unclassified (businesses that did not report a NAICS code to the

Department of Labor) increased by 44% between 2008 and 2017. Utilities also grew

significantly with a 30% increase and a 35% rise in wages. 

The three highest paying industries, Mining, Management of Companies &

Enterprises, and Manufacturing, all saw a drop in average annual wages from 2008-

2017: -3%, -9%, and -8% respectively.

There were 12,182 new jobs added for a 3% net gain from 2008 to 2017 in the study

area. The bulk of these new jobs were in Healthcare & Social Assistance, and

Accommodation & Food Services. Administrative & Waste Services, Educational

Services, Other Services, Ex. Public Admin, and Wholesale Trade also had significant

growth in jobs.

ECONOMIC DEVELOPMENT POLICY
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While some of the sectors are growing in

job numbers and are therefore

increasingly important as industries

within the Mid-Hudson Valley economy,

“There were 12,182 new jobs added for a 3%
net gain from 2008 to 2017 in the study area.”

low wages mean people employed in these sectors may struggle to support

themselves and their families. 

The Accommodation & Food Service sector grew by 23% and was the second quickest

growing industry. This growth was accompanied by a wage increase of 14% between

2008 and 2017. Still, the average person employed in this sector made only $20,937

in 2017. With the high cost of living in the study area, these wages make it difficult

to support a family. A single parent working in the Accommodation & Food Service

industry will likely have to work multiple jobs or rely on government subsidies to

make ends meet.      



The Mid-Hudson Valley economy would grow and provide a middle class income to

area residents if jobs grew in industries with wages over $50,000. On the chart

below, these are the industries in the upper left box, which currently have low job

numbers but offer high wages and are established industries in the study area:

Management of Companies & Enterprises; Manufacturing; Mining; Finance &

Insurance; Professional & Technical Services; Wholesale Trade; Construction; and

Information. Real Estate, Rental & Leasing, which has seen high wage increases

(25%), should also be encouraged as a valuable emerging industry.

Further, given the growth in tourism that has occurred in the Mid-Hudson Valley,

economic development policy should leverage the increase in tourists and the

Valley’s tourism amenities into growth that will bring higher paying jobs.
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STUDY AREA WAGES AND EMPLOYMENT BY NAICS SECTOR SHIFT - 2008 AND 2017


